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Message from the Managing Director

Our Modern Slavery Statement outlines our ongoing approach to identifying and managing

modern slavery risks in our business.

At Gilbarco Australia we make it our business to ensure that
whatever matter we approach, we do so in an ethical, fair, and
transparent manner — and this is no different to the matter of
Modern Slavery.

We uphold, respect and promote the human rights of every
person — which includes those employed in our operations
through to those who are employed with our suppliers.

We do not see the eradication of modern slavery as merely

a compliance issue, rather as an opportunity to build further
towards being a sustainable business that lives its values such
as ‘Stronger Together' and ‘Create What's Next' as well as the
behaviours behind some of our values, such as being
‘Self-Aware’ and ‘Accountable’.

Modern slavery is a significant global issue. Data and insights
suggest that globally, there are over 40 million people
trapped in slavery. Further, it is approximated that 25 million
people in the world are in forced labour with 18 per cent of
those in the construction industry, and another 22 per cent
within manufacturing.

We uphold, respect and
promote the human rights
of every person
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Due fo the extensive nature of our materials supply chain
network, business is conducted with suppliers in a variety of
global contexis including in countries where local law may
not exist to protect populations vulnerable to forced labour
or human trafficking risks. We recognise that we have a
responsibility to affect change through the choices we make
in our supply chain and procurement practices.

By establishing good governance, systems, processes, and
capability to identify and manage modern slavery in our
supply chain, as well as working collaboratively across other
industries to share knowledge, we aim to shine a light on this
important issue.

Our approach is iterative and risk-based, with an overarching
aim to create positive, sustainable change. We collaborate
with other Australian businesses, as well as those within our
industry, to align our work with best practice and ensure that
what we learn contributes to the broader goal of eliminating
slavery.

| look forward to confinuing to add to the work already in
motion on this important matter.

Todd Smith

Managing Director
Gilbarco Vedeer-Root
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Introduction and overview

This is a joint statement prepared by Gilbarco Australia Pty Ltd
(Australia) and Gilbarco QLD Pty Ltd (collectively known as
Gilbarco), on behalf of its subsidiary and controlled entities -
Navman Wireless Australia Pty Ltd and Navman Wireless

New Zealand Pty Ltd and Postec Data Systems Australia Pty Ltd
(collectively known as Teletrac Navman) and Invenco Group
Limited and Invenco Asia SDN BHD (collectively known

as Invenco by GVR).

This FY23 Modern Slavery Statement, made pursuant fo the
Australian Modern Slavery Act 2018 (Act), sets out the actions
taken by Gilbarco Australia Pty Ltd to address modern slavery
risks in our business and supply chain for the financial year
ending 31 December 2023. The Act requires certain large entifies
to assess their operations and supply chains for modern slavery
risks, and to transparently disclose their efforts to address

these risks. Each section in this Statement corresponds to a
mandatory criterion of the Act.

Preventing modern slavery practices is a complex issue which
has a global impact, and eliminating the potential for modern
slavery practices in our operations and supply chain is key to
our commitment. Gilbarco Australia Pty Ltd takes responsibility

to further develop and refine processes and systems with our
suppliers, clients, workforce and external stakeholders to increase
compliance and our understanding of modern slavery risks,

and the role Gilbarco Australia Pty Ltd can play to address them.

Understanding Modern Slavery

Under the Act, modern slavery describes situations where offenders
use coercion, threats or deception to exploit victims and undermine
their freedom. It includes eight types of serious exploitation
including trafficking in persons, forced labour, debt bondage and
the worst forms of child labour. These constitute human rights
violations and serious criminal offences, with severe consequences
for victims, and are prohibited under Australian and international
low. Modern slavery occurs when a victim's personal freedom is
significantly restricted and they are not free fo stop working or
leave their place of work. Moden slavery is best understood on

a continuum of labour practices. While distinct from dangerous

or substandard working condifions, the existence of these issues
can be warning signs of modern slavery. Conversely, preventing
substandard conditions and improving work practices can help
prevent slavery. Gilbarco Australia Pty Ltd recognises that modern
slavery is often hidden and exacerbated by complex supply chains.

We support the Act and recognise the role business can play in ensuring their operational
practices are in line with applicable laws and guidance, and in using their position when

engaging suppliers and contractors.

Eliminating the potential for
modern slavery in our
operations and supply chain

is key to our commitment
-
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Who we are

Gilbarco Australia Pty Ltd is a supplier of fuel dispensers, point of sales systems, payment systems, fleet tracking software, fleet management
software, forecourt merchandising and support services. The company operates as a subsidiary of Vontier and its headquarters are in
Greenshoro, NC United States. It employs approximately 6,000 people worldwide, with sales, manufacturing, research, development and
service locations in North and South America, Europe, Asia, the Pacific Rim, Australia, New Zealand, the Middle East and Africa.

Our Structure

Headquartered in Sydney, Gilbarco Australia Pty Ltd comprises of three main operating enfities, including:

M Navman Wireless Australia Pty and Navman Wireless New Zealand focusing on the production and sale of fleet tracking and
management software and hardware solutions.

B Invenco by GVR Specialising in delivering innovative, secure and efficient payment solutions to the C-Store industry.

B Gilbarco Veeder Root specialising in engineering, design, development, marketing, sales and service, the company offers Gilbarco fuel
pumps and dispensers, refail automation and comprehensive maintenance services.

\
GILBARCO AUSTRALIA PTY LIMITED 6
(AUSTRALIA)
il

700+ E @ & ans ) S328M 5842 6,000+
EMPLOYEES REVENUE CUSTOMERS EMPLOYEES

AUSTRALIA & INVENCO ASIA POSTEC DATA SYSTENS AUD AUSTRALIA WORLDWIDE
SDN BHD AUSTRALIA PTY LTD
NEW ZEALAND Revenue figure is in the AND NZ
STRUCTURE process of being Audited
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Qur core values

Vontier is a global company focused on transportation and mobility.

Gilbarco, Navman and Invenco by GVR are part of the Vontier operating companies and have
industry-leading expertise in retail and commercial fuelling and fleet management.

We are united by our purpose: Enabling the way the world moves. Our values and the Vontier
Business System (VBS) power every aspect of our culture and performance.

Collaborative Inclusive
We work together We unleash our potential
to achieve a by valuing the uniqueness

common purpose. S\““‘\\GER TO G ETH [ﬁ of all people.

Collaborative
Agile Accountable
We move fast by We prioritise what
experimenting, adapting matters most and deliver
and learning through N A((OU“tﬂble on our commitments.
success and sethacks. E,S o
= =
o =
T =
= —
= o
s Customer s
S = Driven 53 :
Pioneering = = (ustomer Driven
We take risks and apply S

technology to deliver
breakthrough innovation.

Pioneering

We deeply understand our
customers, anticipate their needs
and exceed their expectations.

Champions
Self Aware of VBS

RE IMAGINE BETTER
Self Aware Champions of VBS
We ask for, reflect on and We stay ahead because we
act on feedback - it's how are never done, never satisfied
we evolve and grow. and never standing sfill.
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Who we are: supply chain

Gilbarco Australia Pty Ltd contracted with approximately 850 suppliers across multiple
categories with a total spend greater than AUDST41M in FYE 2023.
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These suppliers provide goods and services required o support the delivery of products and services to our customers.

MW Navman Wireless Australia and Navman Wireless New Zealand suppliers provide electronic cellular or satellite enabled devices, wireless
data service, and fleet installation service to facilitate the use of our proprietary fracking and fleet management software platforms.

B Invenco by GVR has a global footprint with industry-leading point-of-sale systems, payment solutions, site automations, workflows, and
cloud services. These solutions will be integrated into the ground-breaking iNFX retail operating system to enable digital agility and rapidly
deploy new capabilities to our customers. Invenco by GVR Solutions can be found in nearly 165,000 connected devices across 50,000
convenience sfores in more than 50 countries.

B 50% of Gilbarco Australia Pty Ltd spend was on intercompany factories for direct material for fuel pumps and refail automation.
A proportion of external spend relates to property leases, operations, IT and Logistics in addition to direct material and contract services.

Indirect %;Or Transportation

Intercompany Material & lzggsiics
32% & Services b
30%

External
68% Direct Material

53%

Spend % Spend Type %
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Modern slavery risk areas

Due to the extensive nature of our materials supply chain network, business is conducted with
suppliers in a variety of global contexts including in countries where local law may not exist
to protect populations vulnerable to forced labour or human trafficking risks.

In ling with the Modem Slavery Act, we embarked on a jourey to
assess risk within the core operations of Gilbarco Australia Pty Ltd.

A number of criteria were used to focus on and identify supplier
risk profiles. These criteria included:

W Geography: Suppliers located in locations where there is
an elevated risk of slavery & human trafficking.

B Intercompany suppliers: A significant portion of Gilbarco
Australia Pty Ltd’s spend was identified as from Intercompany
factories.

B Channel Partners: Third-party Channel Partners are already
managed globally through Vontier channel partner due
diligence program. This includes all logistics providers.

W Offshore 3rd party: A number of Navman direct material
suppliers were identified as using 3rd party offshore contract
manufacturers to produce hardware devices.

B (ategories of indirect spend such as professional
services (property, legal efc) and contract services
(construction, cleaning etc).

M Value of spend: High value spend suppliers were priorifised.

-8 —
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As a control measure for identified risk, various activities are
conducted in line with our code of conduct, such as:

B Channel Partner: Significant due diligence applied in supplier
selection and ongoing compliance using tools such as Steele’s
Ethics and Compliance Platform.

B Supplier code of conduct: In the form of direct SoC
acknowledgement or through contractual T&Cs.

The extent of spend covered by these controls in 2023 was:

Internal
Spend
32%
Other 9%
Channel
Partner
Code of Conduct 2%

57%

Compliance Method
Spend %
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Addressing our modern slavery risks

B Gilbarco Australia Pty Lid's Code of Conduct (The Vontier M Gilbarco Australia Pty Ltd is committed to taking further
Code) sets out the behaviours expected of employees actions to strengthen our relationships with suppliers in
worldwide. The Vontier Code specifically covers our relation to Modem Slavery and reducing inherent risks, this
commitment to promoting Human Rights and understanding will include but is not limited to:

Human Rights impacting every aspect of our business. . . .
1S Impaciing every asp e (ompleting a deeper analysis and risk assessment of

B Gilbarco Australia Pty Ltd's expectations of its suppliers in Supplier Code of Conduct coverage with our suppliers.
the areas of infegrity and compliance, environment, health
& safety, labour and employment are set out in our Supplier
Code of Conduct. Our Supplier Code of Conduct is further

e Driving greater coverage of Supplier Code of Conduct,
focusing in on higher-isk suppliers.

reinforced by linking it through fo our supplier order process, o Driving greater coverage and consistency in ensuring

where it s directly referenced. purchase orders reference our Supplier Code of Conduct.
M Gilharco Australia Pty Ltd's goal is fo build a sirong * Engaging our higher-isk /higher spend suppliers o garmer

foundation in addressing Modern Slavery and to build on it in support and review their Modern Slavery statements.

the coming years.

/

The Vontier Code specifically
covers our commitment to
Human Rights.
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Global policies

Policies and procedures relevant to Modern Slavery Act.

Gilbarco Australia Pty Ltd and its wider group (Vontier) deplore
human trafficking and modem slavery in all its forms. We support
the Modern Slavery Act and its underlying aims.

Vontier's direct employees shall be free to choose employment
and Vontier does not engage in slavery or human trafficking.

It is the established policy of Vontier that workers at direct
supplier facilities have the right to freely choose employment.
Vontier further expects that all suppliers who do business with
Vontier and its subsidiaries will comply with all applicable laws,
including the laws against forced or involuntary labour, and this
expectation is embodied in Vontier’s Supplier Code of Conduct.

The Company wholeheartedly support these values and objectives.

A significant portion of Vontier's Code of Conduct for Suppliers
addresses labour standards. This part of the Code of Conduct
mandates fair freatment in terms of remuneration and working
conditions and prohibits abusive, violent or demeaning conduct
towards employees as well as precluding all forms of involuntary
or child labour, including prison, bonded or indentured labour,
and engagement in any form of human trafficking, as well as
discrimination.

— 10 —
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Vontier employees are trained on Vontier Code of Conduct
obligations and expectations using a mandatory online training
module. They are also required to acknowledge and agree to
the Vontier Code of Conduct when onboarding.

Vontier maintains internal accountability standards for all
employees, including employee obligations to report breaches

of the Vontier Code of Conduct provisions, which include terms
specifying that employees are encouraged to raise questions
when unsure about any infegrity or compliance issue.

Employees are required to report any actual or potential violations
of law and to comply with all applicable laws. These employee
accountability standards would require an employee to disclose
an identified circumstance of slavery or human trafficking.

Vontier maintains a Speak Up! reporting helpline which
concerned parties, including direct suppliers and employees,
may use fo report improper behaviour by any supplier or by
employees of Vontier or its operating companies, including
issues relating to human trafficking and slavery.
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How we assess the effectiveness
of our actions

To monitor the effectiveness of our actions as we progress in our modern slavery journey,
we WILL:

M Supplier Code of Conduct compliance: Monitor the number of suppliers who acknowledge Vontier’s Supplier Code of Conduct.
M Address concerns raised through the Speak Up! reporting helpline and take appropriate actions.

M Hold reqular meetings with our MSA steering committee as a platform to keep the conversation going as we progress on our journey
and commitment.

Vontier has a Speak Up!
reporting helpline which allows
employees and suppliers to report
improper behaviour

’ 3 MODERN SLAVERY-STATEMENT 2023




Consultation

We recognise that it is important for Gilbarco Australia Pty Ltd to
take a collaborative approach to combatting modern slavery.

A number of stakeholders were included in the preparation of this
Modern Slavery Statement, including Supply Chain, Sales, Legal,
Human Resources and Finance.

Additionally, we have consulted with Gilbarco Australia Pty Ltd
subsidiaries when preparing this statement. We will continue fo
take o collaborative and crossfunctional approach fo modern
slavery at Gilbarco Australia Pty Ltd for future reporting periods.
We are currently considering ways to strengthen our control
measures through assessment fools.

It is important to fake a
collaborative approach fo
combatting modern slavery.

In addifion, prior to approval, this statement was
reviewed by:

B Global Compliance Team
B Global Legal Team
M Global Supply Chain Team

B Directors af GVR Australia, Teletrac Navman
and Invenco by GVR
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Other relevant information

In February 2021, our parent entity Vontier became a signatory of the United Nations
Global Compact. Vontier is committed to making the United Nations Global Compact and
its Ten Principles part of the strategy, culture, and day-to-day operations of Vontier.

HUMAN RIGHTS:

PRINCIPLE 1: Businesses should support and respect the protection of internationally
proclaimed human rights; and

PRINCIPLE 2: Make sure that they are not complicit in human rights abuses.

LABOUR:

PRINCIPLE 3: Businesses should uphold the freedom of association and the effective
recognition of the right to collective bargaining;

PRINCIPLE 4: The elimination of all forms of forced and compulsory labour;
PRINCIPLE 5: The effective abolition of child labour; and

PRINCIPLE 6: The elimination of discrimination in respect of employment and occupation.

ENVIRONMENT:

PRINCIPLE 7: Businesses should support a precautionary approach to environmental
challenges;

PRINCIPLE 8: Undertake initiatives to promote greater environmental responsibility; and

PRINCIPLE 9: Encourage the development and diffusion of environmentally friendly
technologies.

ANTI-CORRUPTION:

PRINCIPLE 10: Businesses should work against corruption in all its forms, including
extortion and bribery.

— 13—
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Inclusion, Dlversnr and Equity (ID&E)
at Gilbarco Australia Pty Ltd

///
///
We are proud to say that we are more than an equal opportunity emplgyé/r.
We actively promote an inclusive work environment where all B We start with ourselves: we show up as our most authentic
colleagues have the opportunity to succeed and demonstrate a self, and are aware of our actions, beliefs, and mindsets.

commitment to inclusion at all levels and in every community,

and owr o Sl B We create diverse and indlusive teams: we deliberately

seek out,/,liSien to, and respect each other’s ideo
Together we celebrate the uniqueness of all people. It's af the voices a$ we build a culture of belonging
core of who we are, and the fuel that drives our success.

B We are equitable: we provide equi
How we put Inclusion, Diversity and Equity (ID&E) into action: advancement, opportunities, inf

B We are fiercely committed to this work: we boldly stand i |

up for what we believe in and have the courage to
speak up.

Together we celebrate the uniqueness
of all people. It's at the core of who we
are and the fuel that drives out success.

— 14—
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